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3From the perspective of collaborative
relationship, this paper attempts to research the
reformation of Taiwan’s vegetable pricing
and marketing team and its effects. The
research mainly consists of five parts:
(1) Research background and literature
review. It will first focus on the definition
and development of Taiwan’s vegetable pricing
and marketing team since its establishment.
Whether to keep on regulating will be a topic of
this research. As to theoretical review, the
paper will focus on the role of state in
economic development. Generally, there are
two different theoretical points concerning the
relationship between state and social group -
the state-oriented and the collaborative
governance. The state-oriented perspective
views that the best way to achieve policy goal
is to concentrate power on state. Alternatively,
the collaborative perspective suggests that in
terms of capacity and cooperation, the optimum
development model may emerge. This paper
attempts to adopt the latter viewpoint to
analyses the case. (2) Analyzing the state’s
policies dealing with the Vegetable Pricing
and Marketing Team in different periods. In
this section, the paper will explore the
following issues: (i) What’s the key points at
issue？(ii) Why the state change its policy？
(iii) What kind of policy instrument was
adopted by state？(4) What are the lessons that
we can learn from this case？ (3) Dealing
with the theories of social movement.
Owing to the complex of policy choice and the
limits of state capacity, the state has to
incorporate the preferences and resources of
social actors. To do so, the policy goal will
attain. However, this paper indicates these
theories can only describe but cannot explain
parts of policy action. Besides, they focus one
the pattern of relationship within a relatively
definable cluster of targets but cannot across
the other non-member. In other words, both
theories had shortcomings in explanatory.
Therefore, this research plans to apply the
theory of collaboration to answer these
questions. (4) Put forward an alternative
analytical framework. The method will adopt an
empirical research to measure “social capital”
between the Vegetable Pricing and Marketing Team
and its members. The relevance data will apply
schedule-structured interview to collect.
Furthermore, this research will apply
multi-regression analysis to analyze the significant
and extensity of social capital in the Vegetable
Pricing and Marketing Team. (5) Put Forward
a Conclusion
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